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MEMORANDUM
To: Members, Advisory Committee on Academic Programs W/
From: Dr. Gail M. Morrison, Director of Academic Affai icensing

Consideration of Nursing Salary Allocation

Background

The Critical Needs in Nursing [nitiative Act (CNNIA) provides for $970,000
(reduced from $1 million as a result of the mid-year 3% budget reduction) to be
distributed to accredited programs of associate and baccalaureate nursing programs in
South Carolina’s public institutions of higher education for the fiscal year 2008-2009.
This is the second year in which an allocation is to be made. Last year, the distribution
was carried out using a formula based solely upon the number of FTE faculty positions at
the eligible public institutions.

Two Rank-and-Sector Distribution Models

Over the past year, staff developed two different models for potential distribution
of CNNIA funds for 2008-2009, both of which were rooted in rank and sector
differentials. The first of these was the “national faculty rank and sector” model. The
second was the “South Carolina actual salaries in rank and sector” model.

The “national” model was first presented by staff on December 18, 2008, to the
Deans and Directors and was not accepted at that time. The second model, which might
be called “‘the state model” (i.e., the one based upon South Carolina actual faculty salaries
in 2007-2008), was developed as an alternative to the national model because of the
Deans and Directors’ lack of support for the latter. Although the state model was
acceptable to staff, the national model continued to be the preference of staff since
faculty are recruiting on a national basis.
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The state model was presented to the Deans and Directors at their June 16, 2008,
meeting. After analysis of updated data submitted by CHE staff and further discussion,
at their meeting on August 26, 2008, the Deans and Directors voted to support the
national model as the basis for distributing the funds for 2008-2009.

The Critical Needs in Nursing Initiative Act states that once the average for the
geographical area in which South Carolina’s institutions compete for faculty has been
attained, appropriated funds shall be used for addressing other elements contained in the
legislation. In using the national rank and sector data model, the competitive average
salary benchmark will be reached with an infusion of approximately $1.5 million. The
other elements contained in the legislation can be addressed within the next two years.
The next priority stipulated in the statute is recruitment of additional faculty members to
promote program expansion.

In addition, the General Assembly this past year is to provide $1 million from
unclaimed lottery prize money (if those funds exist in the spring 2009) to be distributed
to public institutions for nursing programs to support simulation and technology. Thus,
in the near future, the Commission staff, the Advisory Committee on Academic Programs
members with accredited nursing programs, and the Deans and Directors need to devise
an expenditure plan, subject to the approval of the Commission on Higher Education,
which is ready to be implemented, when this prize money becomes available later this
fiscal year.

Recommendation

Staff recommends that members of the Advisory Committee on Academic
Programs from institutions with eligible two- and four-year nursing programs recommend
to the Commission approval of the “national model” distribution methodology as
presented in Attachment I for the period of 2008-2009 and thereafter.

Attachment



FY 2008-09 Allocation of Funds Provided in Support of the South Carolina Critical Needs Nursing Initiative Act.

Fall 2007 Total Allocation per Rank FY 2008-09
Institution Headcount Professor Assoc. Prof. Asst. Prof Instructor Allocation
Clemson University* 25 $16,487 $17,330 $8,054 $53,121 $94,992
U.S. C. - Columbia 40 0 77,798 62,411 20,147 160,356
Medical University of South Carolina 33 21,183 36,835 25,941 30,121 114,079
Francis Marion University 9 0 0 0 6,344 6,344
Lander University ** 9 7,144 7,177 1,828 5,850 21,999
South Carolina State University 4 0 2,738 0 324 3,063
U.S.C. - Aiken 15 9,851 0 1,308 3,400 14,558
U. S. C. - Beaufort *** 0 0 0 0 0 0
U.S. C. - Upstate 40 3,223 12,960 0 25,123 41,306
U.S.C. - Lancaster 1 0 0 0 3,847 3,847
Aiken Tech 9 15,193
Central Carolina Tech 11 29,688
Florence-Darlington Tech 14 35,342
Greenville Tech 51 86,225
Horry-Georgetown Tech 15 28,102
Midlands Tech 30 82,060
Orangeburg-Calhoun Tech 11 27,916
Piedmont Tech 16 62,486
Spartanburg Community College *** 0 0
Technical College of The Lowcountry 11 23,835
Tri-County Tech 16 47,237
Trident Tech 31 59,462
York Tech 13 11,908
Grand Total 404 $57,888 $154,837 $99,542 $148,278 $970,000
Notes:

* Allocation for 2008-09 includes 11 full-time faculty classified as Lecturers.
** Included in the terms of contract for 9 month is 1 faculty member holding a 6 month contract.
*** programs at USC Beaufort and Spartanburg CC are not yet fully accredited and are not eligible to participate per 59-110-40(A)






