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Coastal Carolina University }submitting for your consideration the attached Program Summary
for a Masters of Public Health in Community Health Leadership.

Thank you for your help in the reviewing process. Ilook forward to hearing from you.
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Dr. Robert'Sheehan
Provost and Senior Vice President
for Academic and Student Affairs

Sincerely,

P.O. Box 261954 « Conway, SC 29528-6054 = 843.349.2086 843.349.2914 fax « www.coastal.edy




ACAP
Agenda ltem 3f
1/20/11

Master of Public Health in Communrity Health Leadership

PROGRAM PLANNING SUMMARY

PROGRAM DESIGNATION

Institution: Coastal Carolina University

Academic unit involved: College of Science

Name of proposed program: Master of Public Health in Community Health Leadership
CIP Code 51.1504

Proposed date of implementation: Fall 2013

New program or modification: New program

Number of credit hours: 42

JUSTIFICATION OF NEED

Recently the Association of Schools of Public Health (ASPH) released a first of its kind report which
outlined a looming public health crisis. The report noted, "....the United States is facing a major
public health crisis that could impact the health of each and every American unless there is an
immediate influx of funding for recruitment and training of public health professionals” (ASPH,
2008). Furthermore, it was reported that more than 250,000 public health workers are needed by 2020,
Coastal Carolina University has the opportunity to provide graduate-level educational instruction to
prepare public health, community health, and healthcare educators by implementing a Master of Public
Health Degree in Community Health Leadership.

According to Dr. Harrison Spencer, president and chief executive officer of ASPH, “An appropriate
number of well-trained public health professionals is critical in order to safe guard the health of our
nation and our world. Our government and our schools of public health play a critical role in
preventing the forecasted shortage” (ASPH, 2008). According to the ASPH analysis, expanded
graduate-level opportunities are one of the most urgent needs for preventing this shortage. They found
that three times the number of students must graduate from public health programs over the next 12
years to meet national health care needs in 2020. A few examples of positions within the public health
discipline include: health educator, health communications specialist, behavioral scientist, reproductive
health specialist, environmental educator, corporate medical director, legislative policy advisor, and
mental health researcher.

This projected career growth is also noted by the United States Department of Labor as they also
reported future career opportunities for health educators to be greater than average (2008). According
to their Bureau of Labor Statistics, “...a bachelor’s degree is the minimum requirement for entry levels
jobs, but many employers prefer to hire worker’s with master s degrees” (2008). Research indicates
the following increases in hires over the next eight years: 26% increase in health education, 16%
increase in medical and health services managers, and 21% increase in health services employment. In
fact, 7 of the 20 fastest growing occupations in the nation are health-related.

Trained public health professionals are especially needed in South Carolina because their training is
specifically focused on the skills necessary to plan programs to prevent health problems. When
examining the top three causes of death in the nation and state; heart disease, cancer and stroke, South
Carolinians have higher mortality rates in these areas than the national average. According to the
Centers for Disease Control and Prevention mortality data, South Carolina’s death rates rank 23" for
neart disease and the 2™ for stroke, nationally (CDC, 2001). These health problems alone have
contributed to staggering economic costs. In 1999, the cost of cardiovascular disease was almost §1.4
billion in direct costs (hospital charges). The total direct costs for hospital treatment of cardiovascular
disease have increased by 330% from 1987 to 1999 (CDC, 2001). According to a report on cancer
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statistics, South Carolina ranks 21% nationally in prevalence of cancer rates (United States Cancer
Statistics, 2005).

Throughout the curriculum, special attention will be given through research and study to health
problems plaguing poor, rural communities, such as the Corridor of Shame, an area of rural school
districts along South Carolina’s interstate 95 corridor. This unique program will produce graduates
who will be able to take leadership roles in addressing social and economic inequalities that affect the
health of rural populations. These include but are not limited to environment, reproductive health,
malnutrition, infectious and chronic disease, maternal/child health, and violence that cannot be
addressed exclusively by medical or health services intervention.

In order to streamline future accreditation efforts, the planned Master of Public Health in Community
Health Leadership will encompass health promotion and disease prevention through three core
community and public health functions, which have been noted by ASPH:

. assessment and monitoring of the health of communities and populations al-risk to identify
health problems and priorities;

o formulating public policies, in collaboration with community and government leaders, designed
to solve identified local and national health problems and priorities,

e assuring that all populations have access to appropriate and cost-effective care, including
health promotion and disease prevention services, and evaluation of the effectiveness of that
care (ASPH, 2008).

ANTICIPATED PROGRAM DEMAND AND PRODUCTIVITY

In order to determine interest in a graduate program in community health among Coastal Carolina
University students, a paper-pencil survey was created.. One hundred eighty two (182) health
promotion majors and non-majors who were enrolled in upper and lower-level health promotion
classes completed this survey. Findings indicated an overwhelming interest with 73.6% (n = 134) of
students expressing an interest in enrolling in a community health graduate

degree at Coastal Carolina University. An additional 14.8% (n=27) of the surveyed students said they
would like more information about the degree prior to making a decision.

It is anticipated that professionals in the field of public health, social sciences, social work, nursing,
business administration, medicine, dentistry, biology and other natural sciences will have interest in
this program. Students currently enrolled in MD, DMD, or DDS programs might also enroll in the
program and the experiences may serve as a required academic year for residency training.

ASSESSMENT OF EXTENT TO WHICH THE PROPOSED PROGRAM DUPLICATES
EXISTING PROGRAMS IN THE STATE

The University of South Carolina is the only institution in the state to offer comparable degrees in this
discipline: Master of Public Health, Master of Science in Public Health, and Master of Science. The
projected shortages of trained professionals and the health-related career growth justify the need for
additional graduate opportunities in this field in the coastal region of South Carolina. Furthermore, the
community health leadership focus of this proposed Master’s degree will provide a specialized focus
on racial, ethnic, geographic location and socioeconomic influences on health disparities that affect
population health needs both locally and globally.

The degree program will be structured in a nontraditional manner, using various media such as the
[nternet, intensive campus institutes, and evening/weekend courses. This flexible scheduling format
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will allow opportunities for working professionals to obtain the degree and make the program unique
for our state.

RELATIONSHIP OF THE PROPOSED PROGRAM TO EXISTING PROGRAMS AT THE
PROPOSING INSTITUTION

The proposed program is not related to any existing graduate programs at Coastal Carolina University,
however, health promotion faculty members are well poised to take leadership to begin this graduate
program. The Bachelor of Science degree in health promotion was started in 1997 and since its
inception has been one of the fastest growing programs on the Coastal Carolina University campus.
Between the years of 2001 — 05 the health promotion undergraduate major experienced a 213.64%
increase in student growth as compared to University’s 56.2% increase in students. Currently, 250
students are enrolled in the health promotion major. Previous collaboration with other University
disciplines has been demonstrated through the addition of emphasis/option areas in fitness/exercise
science and communication for health promotion students. Because the MPH degree is
interdisciplinary and based in science, it is also projected that working professionals, students from
diverse undergraduate disciplines, and those in medical programs will be attracted to this program.
According to the Occupational Outlook Handbook (2008), “Many students pursue their master's in
health after majoring or working in another related field, such as nursing or psychology.”

RELATIONSHIP OF THE PROPOSED PROGRAM TO OTHER INSTITUTIONS VIA
INTER-INSTITUTIONAL COOPERATION

Faculty in the health promotion program would be interested in cooperative arrangements with similar
graduate programs in our state. Provisions might include collaborating in the areas of research and
scholarship, sharing electronic curricular resources, participating in student exchange, and/or personnel
partnerships. Current collaborative relationships with area medical centers, non-profit agencies, and
governmental programs would be expanded to engage graduate students in research and practicum
experiences.

TOTAL NEW COSTS ASSOCIATED WITH IMPLEMENTING THE PROPOSED
PROGRAM

The tenure track faculty members teaching in our undergraduate Health Promotion program have the
academic preparation, scholarship ability, and experience to also teach the proposed graduate courses.
However, to fully develop the existing undergraduate program, and allow for planning of the graduate
program, three additional tenure track faculty members would be needed, with faculty searches to be
conducted within the three year period of 2010-12. An additional faculty member, to teach at the
undergraduate level and participate in graduate program development, is being searched for now and
will be added to the faculty in the Fall of 2011. Faculty salaries will be the primary new costs
associated with program implementation (estimated at $65,000 for one position in 201 1-2012 and an
additional $120,000 for a position in 2012-2013 and a position in 2013-2014). Funding for additional
library resources should be approximately $1,000 per year for five years for a total of $5,000. Costs
for this new program will be covered by tuition generated by the program. No additional funds for this
program are expected to be requested from the state.
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